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Alliance Beverage Distributing Company, LLC and
John Markiewicz. Case 28—CA—16900.

February , 2002
DECISION AND ORDER

BY CHAIRMAN HURTGEN AND MEMBERS LIEBMAN
AND BARTLETT

On September 14, 2001, Administrative Law Judge
Gregory Z. Meyerson issued the attached decision. The
Respondent filed exceptions, a supporting brief, and a
reply brief. The General Counse filed an answering
brief.

The National Labor Relations Board has delegated its
authority in this proceeding to athree-member panel.

The Board has considered the decision and the record
in light of the exceptions and briefs and has decided to
affirm the judge's rulings, findings,* and conclusions and
to adopt the recommended Order.?

ORDER

The National Labor Relations Board adopts the rec-
ommended Order of the administrative law judge and
orders that the Respondent, Alliance Beverage Distribut-
ing Company, LLC, Phoenix, Arizona, its officers,
agents, successors, and assigns shall take the action set
forth in the Order except that the atached notice should
be substituted for that of the administrative law judge.

Dated, Washington, D.C. February , 2002

Peter J. Hurtgen, Chairman
WilmaB. Liebman, Member
Michael J. Bartlett, Member

(SEAL) NATIONAL LABOR RELATIONS BOARD

! The Respondent has excepted to some of the judge's credibility
findings. The Board's established policy is not to overrule an adminis
trative law judge's credibility resolutions unless the clear preponderance
of all the relevant evidence convinces us that they areincorrect. San-
dard Dry Wall Products, 91 NLRB 544 (1950), enfd. 188 F.2d (3rd Cir.
1951). We have carefully examined the record and find no basis for
reversing the findings.

2 We shall substitute a new notice in accordance with our recent de-
cision in Ishikawa Gasket America, Inc., 337 NLRB No. 29 (2001).
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APPENDIX
NOTICE TO EMPLOYEES
POSTED BY ORDER OF THE
NATIONAL LABOR RELATIONS BOARD
An Agency of the United States Government

The National Labor Relations Board has found that we
violated Federal labor law and has ordered us to post and
obey this notice.

FEDERAL LAW GIVESYOU THE RIGHT TO

Form, join, or assist aunion

Choose representatives to bargain with us on your be-
half

Act together with other employees for your benefit and
protection

Choose not to engage in any of these protected activi-
ties.

WE WILL NOT discharge, issue an unwarranted written
warning, or otherwise discriminate against any of you for
supporting the Transport, Local Delivery and Sales Driv-
ers, Warehousemen and Helpers, Construction, Mining,
Motion Picture and Television Production State of Ari-
zona, Teamsters Local Union No. 104, an affiliate of the
International Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America, AFL-CIO, or
any other union, or for engaging in protected concerted
activities.

WE WILL NOT in any like or related manner interfere
with, restrain or coerce you in the exercise of the rights
guaranteed you by Section 7 of the Act.

WE WILL, within 14 days from the date of the Board's
Order, offer John Markiewicz full reinstatement to his
former job or, if that job no longer exists, to a substan-
tially equivalent position, without prejudice to his senior-
ity or any other rights or privileges previously enjoyed.

WE WILL rescind the unwarranted written warning is-
sued to John Markiewicz.

WE wiLL make John Markiewicz whole for any loss of
earnings and other benefits resulting from his discharge,
less any net interim earnings, plusinterest.

WE wiLL, within 14 days from the date of the Board's
Order, remove from our files any reference to the unlaw-
ful discharge and written warning issued to John
Markiewicz and WE WILL, within 3 days thereafter, notify
him in writing that this has been done and that the unlaw-
ful discharge and written warning will not be used
against him in any way.

ALLIANCE BEVERAGE DISTRIBUTING COMPANY,
LLC
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